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THE LAW OF INTENTIONALITY: REACHING GOALS 

THROUGH INTENTIONAL EFFORT

The law of intentionality: No worthy accomplishment or goal 
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How can you be an intentional individual in your field or on 

your team? How can you be so goal-oriented that even the 

distractions are in awe of your purposeful actions? What 

sacrifices need to be made to focus on what is most necessary 

to meet your goals?

6. PASSIONATE ABOUT BEING THE BEST

Think about how you drive over speed bumps. You slow down, 

take the bump slowly, and continue moving forward. Do you 

ever look back at it? Of course not. Intentional leaders turn 

roadblocks into speed bumps and move on, never looking 

behind.

Remember the last time you made a sale? Or the last time you 

achieved an award for outstanding project delivery or safety 

standards? Remember how great you felt with the next task? 

That was a choice you made based on your feelings. Intentional 

people know how to make the same choice every day. They 

do not allow their feelings to make it for them. That is self-

discipline 0 A2-
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