AS FEDERAL INFRASTRUCTURE SPENDING INCREASES
DEMAND, CONTRACTORS WILL STILL HAVE TO WADE
THROUGH CONFUSING AND EVER-CHANGING VACCINE
MANDATES.

For construction, a “Help Wanted” sign is familiar, as the
demand for new workers has continued to outpace the supply.

The industry has faced a compounding labor shortage for
decades, and, in 2022, a perfect storm of swirling factors could
both aid and exacerbate the issue.

For most of 2021, jobs were stagnant in construction,
according to numbers from the Bureau of Labor Statistics.
Construction began the year with roughly 7.4 million jobs,
seasonally adjusted, and the last report of the year indicated
7.5 million jobs in November. That's the closest construction’s
employment numbers have been to prepandemic numbers
since March 2020, when the industry employed 7.6 million
workers.



workers she has is her biggest goal for 2022. She has already
raised pay rates and looked into new beneft packages and paid
time off. But, at the end of the day, it's always about attitude
and culture.

“Somebody will always pay a buck more to get somebody,”
Schmidt said, “but we really need to get them ingrained in our
culture by providing them with good work, steady work, and
knowing that they have a future”

Developing a career development plan for every worker they
take on has allowed Poole Anderson to provide them with a
clear career path for the future, while focusing on attitude and
ability.

Keating said it is always about attitude, as it's possible to teach
anyone you can recruit how to build. The real value comes from
the soft skills —which 92% of talent experts say is vital to
retention.

Even still, more will need to be done to attract women and
minorities, Ken Simonson, chief economist for Associated
General Contractors, told Construction Dive.

“l think it's going to be essential for construction frms to
continue to broaden those [cultural recruitment] efforts,” he
said.

With slow population growth, the industry won't be able to
count on the same pool of workers, Simonson said, which
means frms will need to reach out to even more women and
minorities.

Construction also faces an uphill battle with location, as often

the jobsite may be far from home. Distance may cause workers
to sit on the sideline, or fnd more stable work— even if it pays
less — closer to home.

Carla Kugler, president and CEO of ABC New Mexico, says
their members are doing more to support workers’ families,
especially for those with jobsites that keep them away for
extended periods of time. From ensuring workers can return
home, providing child care and creating family day —where
relatives of workers can visit— on jobsites, Kugler said, the
industry recognizes the daily sacrifce workers make.

Infrastructure work will impact private jobs

President Joe Biden signed the Infrastructure Investment and
Jobs Act into law in November, spurring a once-in-a-generation
infux of $1.2 trillion in new spending — $550 billion of which
was earmarked for infrastructure itself.

The funds mean more work for civil contractors, which builders
and groups have pushed for for years. But the new work will
not come without its challenges.

The industry, which was already in dire need of workers, will
now see an increase in demand for jobs across more work sites.
As a result, wages are likely to increase for skilled workers who
will have more options, and the demand-supply ratio could
worsen.

The issue will not just make things harder for civil builders,
however. As some workers move to where the money is, private
contractors may see more challenges in staffng jobsites. Those
challenges could lead to entire projects being put on hold, or
even not taking off.

“I'm concerned that the private developer or the private person
that wants something built will say,‘l can't get people, there’s
no reason for me to build it now, and that’s going to kind of
put a stranglehold on that faucet,” Keating said.

As long as public projects are taking off, private projects will
take a backseat, Keating said. The wages will simply be higher
for those public projects, and therefore private work will be
“squeezed.”

Despite new challenges the 11JA will no doubt impose,
Simonson said the infux of work will certainly be a net
positive, and improve the quality of life in the U.S.

“It's a huge positive for construction both in a steady extreme
of projects and signaling to those people that this is a feld
that we see a lot of money coming for a long time,” Simonson
said.



The increase in public work could also help the industry
continue to improve employment practices. By having a light
pipeline of workers entering the workforce now, contractors
face a challenge, but one that will present them with the
opportunity to identify what employees want, Todd Lofgren,
executive vice president and general manager for Skanska USA,
said in an email to Construction Dive.

The demand for workers could help with the social push to
improve those conditions for workers.

With more public work, however, the industry may continue to
see a duel over COVID-19 vaccinations.

Vaccine mandates will continue to cause
confusion, conflict

“It has become almost impossible for contractors to navigate
the quagmire of regulations governing COVID-19 and vaccines,”
Trent Cotney, CEO of Cotney Attorneys and Consultants, told
Construction Dive in early December.“The uncertainty has

left many contractors to do little or nothing in the form of
preparation because it is unclear what current regulations will
remain after judicial scrutiny”

Between the time of Cotney’s statement and the time of
publication, uncertainty has continued around mandates. The
most recent change came on Dec. 22 when the Supreme Court
said it would hear arguments on the two mandate measures; a
vaccine-or-testing mandate for employers with more than 100
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